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MESSAGE FROM THE
DEAN

HEALTH AND
ALLIED SCIENCES

Dear Recruiter,

Itis my privilege to introduce the Amity Institute of Public Health & Hospital Administration
(AIPH&HA), established in 2012 at Amity University Uttar Pradesh, Noida, as a center of
excellence dedicated to shaping the next generation of healthcare leaders. Since it’s
inception, AIPH&HA has championed a people-centered approach to health and
development—grounded in dignity, equity, social justice, and inclusivity.

Our academic portfolio spans public health, hospital administration, healthcare
management, policy studies, healthcare human resource development, and applied
health research and innovation. By combining rigorous academics with hands-on
fieldwork, we contribute meaningfully to policy formulation, system strengthening, and
innovative solutions for today’s healthcare challenges.

We offer specialized academic programs including Master’s in Hospital Administration
and master’s in public health, with focus areas in Health Administration, Social
Epidemiology, and Health Policy, Economics & Finance. In addition, we provide a Bachelor
of Business Administration (BBA) in healthcare to build strong managerial foundations at
the undergraduate level, and an M.Sc. in Healthcare Informatics to prepare experts in
digital healthcare solutions including Al. Besides, we have rigorous Ph.D. program in all
these disciplines. Collectively, these programs nurture not just competent professionals
but visionary leaders ready to make an impact globally. Our curriculum is uniguely
designed, with 40% of learning devoted to structured Internships in leading healthcare
organizations, ensuring graduates are industry ready. Every student also undertakes a
dissertation, building research skills and inculcating critical thinking in creating new
knowledge and discovery.

| extend a warm invitation to all healthcare organizations, research institutions, and
insurance sectors to explore placement opportunities with our students. | am confident
that they will bring value, innovation, and lasting impact to your organization.

Prof. Bhudev Chandra Das,
Dean, Health & Allied Sciences,

Chair, University Research Council (URC)
Amity University Uttar Pradesh.




MESSAGE FROM THE
DEPUTY DEAN
HEALTH AND
ALLIED SCIENCES

Dear Recruiter,
Warm greetings from the Amity Institute of Public Health And Hospital Administration,

[tis with great pride and pleasure that | present to you the talented and dynamic students
of the Amity Institute of Public Health & Hospital Administration. Our institute has
consistently strived to build a foundation of academic excellence, research, and real-
world exposure that prepares our students to meet the complex challenges of the
healthcare and public health sectors.

At AIPH&HA, we nurture professionals who are not only equipped with strong technical
knowledge but also possess critical thinking, leadership skills, and a strong sense of social
responsibility.

As our students step into the professional world, | am confident they will bring value,
commitment, and a fresh perspective to any organization they join. | extend my heartfelt
gratitude to all our recruiting partners for their continued support and trust in our
students.

We look forward to building meaningful and lasting collaborations with esteemed
organizations and contributing to a healthier and more sustainable future together
confident that they will bring value, innovation, and lasting impact to your organization.

Prof. Tanveer Naveed,
Deputy Dean- Health and Allied Sciences,
Amity University, Uttar Pradesh




MESSAGE FROM THE
~* ASSISTANT DIRECTOR

Dear Recruiter,
Greetings from AIPH&HA

It is with immense pride that we present the graduating batch of our Masters in Hospital
Administration program. In an era where healthcare delivery is defined by complexity,
efficiency, and patient-centricity, our curriculum has been meticulously designed to sculpt
the next generation of healthcare leaders. We immerse our students in a rigorous
academic environment that blends core management principles with the nuanced
realities of hospital operations, quality assurance, and financial stewardship. Through
hands-on projects, industry internships, and case-based learning, they are trained not just
tomanage, but to innovate and lead with vision.

Our MHA graduates are more than just qualified; they are prepared. Each student
embodies a unigue combination of analytical acumen, strategic thinking, and a deep-
seated commitment to ethical healthcare. They are equipped to drive operational
excellence, enhance patient outcomes, and navigate the dynamic challenges of the
modern hospital ecosystem.

We confidently recommend them to your esteemed organization and invite you to
engage with this pool of talented, future-ready administrators who are poised to deliver
exceptional value from day one.

Prof. Bhooma Devi

Professor and Assistant Director,

Amity Institute of Public Health & Hospital Administration,
Amity University, Noida




MESSAGE FROM THE
PLACEMENT
COORDINATOR

It gives me immense pleasure to present the bright and capable students of the Amity
Institute of Public Health & Hospital Administration (AIPH&HA) to our esteemed
recruiting partners.

At AIPH&HA, we believe in shaping future professionals who are not only academically
strong but also industry ready. Our students undergo a holistic development process,
blending rigorous academic learning with hands-on training, Internships, live projects,
and exposure to the latest trends and challenges in healthcare and public health
systems.

The Corporate Resource Centre plays a vital role in bridging the gap between academia
and industry. We constantly engage with leading organizations, institutions, and
experts to bring meaningful placement opportunities for our students and ensure
alignment with the evolving needs of the sector.

We are proud of our students’ dedication, discipline, and drive to make a difference. |
am confident they will prove to be valuable assets to your organizations and contribute
effectively from day one.

| sincerely thank our existing recruitment partners for their continued support and
inviting new organizations to join hands with us in nurturing the next generation of
healthcare and public health leaders.

Mrs. Disha Sajnani

dsajnani@amity.edu

+91 - 9829204584

Campus Recruitment Coordinator,

Amity Institute of Public Health and Hospital Administration,
AUUP




MESSAGE FROM THE
PROGRAME LEADER

Do not follow where the path may lead. Go instead where there is no path and leave a
trail."-Ralph Waldo Emerson

The Master of Hospital Administration (MHA) program at AIPH&HA, Amity University,
Noida stands out as a specialized course that blends academic excellence with practical
exposure, co-curricular engagement, and industry readiness.

With the rapid expansion of the healthcare sector, this program opens doors to a wide
range of career opportunities covering hospitals, consulting, health-tech, insurance,
and more. At Amity, we ensure that students are not only equipped with the right
knowledge and leadership skills but are also supported through robust placement
assistance and industry networking platforms to help them step confidently into the
professional world.

As someone actively involved in shaping and mentoring young healthcare leaders, it
gives me immense pride to witness the growth of our students.

Wishing all our future hospital administrators a bright, impactful, and fulfilling journey
ahead!

Dr. Archana Koul

Assistant Professor- |

Amity Institute of Public Health and Hospital Administration,
AUUP




ABOUT AIPH&HA

Amity Institute of Public Health And Hospital Administration Forges Ahead Reinventing
And Reimagining The Future

Established in the year 2012 as Amity Institute of Public Health and Hospital Administration F1 block.
Started with only Masters in Hospital Administration (MHA) and master's in public health (MPH). In
2013 Amity Institute of Public Health and Hospital Administration became two separate departments
as Amity Institute of Public Health (AIPH) & Amity Institute of Hospital Administration (AIHA). In 2015,
BBA in Healthcare Management was introduced as the undergraduate program for Amity Institute of
Hospital Administration (AIHA). In 2018 both the institutes Amity Institute of Public health & Amity
Institute of Hospital Administration were shifted to second floor J1 block.

The Institute is committed to providing its students with a comprehensive education that prepares
them for successful careers in public health and hospital administration incorporating disciplines of
modern healthcare and in the futuristic and emerging frontier areas of health knowledge, learning and
research and to develop the overall personality of students. The institute offers a variety of
undergraduate, postgraduate, and doctoral programs. Its faculty is composed of highly qualified and
experienced professionals from the fields of public health, medicine, and business. The institute's
alumni are working in leading organizations around the world, making a difference in the lives of
millions of people. Amity Institute of Public Health & Hospital Administrationis in J1block 2nd floor 201,
Amity University, Noida, India.

The institute has a strong research focus, and its faculty is actively engaged in research projects that
address some of the most pressing public health and hospital management challenges of our time.
The placement of pass out students is almost hundred percent. Some students run their family
businesses or startups and some further join international higher educational institutions for higher
studies.




VISI®N

To become a globally renowned institution distinguished for its
commitment to advancing excellence in healthcare management
education, cutting edge research, and groundbreaking innovation. We
aim to nurture visionary leaders equipped with the knowledge, skills,
and ethical foundations to drive transformative changes in healthcare
delivery systems.

MISSI@N

Shaping compassionate professionals by equipping them with the
essential knowledge, skills, and attitudes needed for effective Social
Work and Human Resource Management. Fostering strategic
partnerships with diverse stakeholders to enhance learning and
training opportunities. Striving to establish benchmarks for high quality
social work practices nationwide.



CORPORATE RELATIONS AND
PLACEMENTS COMMITTEE

Ms. Kritika Mittal Dr. Anjali Dwivedi Dr. Namsit Khandelwal

+91-9711521384 +91-9817071247 +91-9650852378
MHA MHA MHA

Ms. Priyanka Thakur Dr. Ekta Singh Ms. Aayushi Tyagi
+91-7018154286 +91-7905250882 +91- 9518155243

MPH MPH BBA-HM




FACULTY

Dr. Bhoomadevi A Dr. Mohd. Shannawaz Dr. Abhijeet Prasad Sinha
Professor and Associate Professor Associate Professor
Assistant Director

Dr. Shazina Saeed Dr. Poornima Suryanath Singh Dr. Akanksha Singh
Assistant Professor- Il Assistant Professor- lll Assistant Professor- |l

Dr. Rohini Ruhil Dr. Anuradha Bhardwaj Dr. Archana Koul
Assistant Professor- |l Assistant Professor- Il Assistant Professor- |




Ms. Jigyasa Rathore
Teaching Associate

VISITING FACULTY

Dr. Niharika Mehta Dr. Pooja Mathur
Qual Ph.D. Finance Qual Ph.D. Finance

AIPH&HA Placement Committee Coordinator and Members




STUDENT INITIATIVES

At the Amity Institute of Public Health and Hospital Administration, student initiatives give learners
the chance to go beyond the classroom, take ownership of real-world projects, and create
meaningful impact.

As part of their commitment to experiential learning, students of the Amity Institute of Public
Health and Hospital Administration took the lead in organizing the high-profile panel discussion on
“Reimagining Healthcare: The Role of Al and Digital Health in Smart Care” on January 24, 2025.
They worked closely with an eminent panel of speakers, including Dr. Suneela Garg, Professor and
Head of Community Medicine at Maulana Azad Medical College, and Dr. Vijay Agarwal, President
of the Consortium of Accredited Healthcare Organizations (CAHO), along with other distinguished
experts — Dr. Suren Shukla, Dr. Saurabh Gehlot, Mr. Satish Kumar, and Dr. Anandhi
Ramachandran. From coordinating logistics and managing the auditorium setup to personally
welcoming speakers and facilitating smooth audience interaction, students ensured the event ran
seamlessly. Through their active engagement, they not only gained rare exposure to national
healthcare leaders but also deepened their understanding of Al's transformative role in
diagnostics, patient care, and healthcare operations — an experience that beautifully blended
learning with leadership.

In addition to the campus activities, students also organized an outreach program on Breast
cancer awareness program at a local school, specifically engaging women and adolescent girls to
raise awareness, answer queries, and encourage early preventive practices, thereby extending
the impact of the initiative beyond the university. The program fostered an environment of open
dialogue, enabling participants to seek clarifications and share concerns in a supportive setting.
By integrating academic learning with community engagement, the students not only advanced
critical public health messaging but also enhanced their competencies in health communication,
event management, and stakeholder collaboration reflecting their preparedness to contribute
meaningfully to public health practice
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As part of their commitment to community health, environmental responsibility, and worker
welfare, students actively participated in a cleanliness awareness training program organized at
Atal Park through a collaboration between the municipal corporation and the Sugam Swachhta
team. The students presented a short, engaging street play that effectively communicated the
critical importance of cleanliness and proper waste management to the local community. Through
this creative medium, they educated the audience on managing five specific types of household
waste and demonstrated the correct methods for segregation and disposal, emphasizing the
environmental and health benefits of responsible waste handling. In addition to public awareness
activities, the students also conducted a targeted training session for sanitation workers on
occupational hazards and workplace safety, focusing on preventive measures, use of protective
gear, and safe waste-handling practices to reduce health risk




MASTER OF HOSPITAL
ADMINISTRATION (MHA)

“Administration in healthcare is the backbone that supports the
synergy between hospitals, insurance, diagnostics, and
consulting, ensuring seamless care delivery”

Dr. Michael Porter



ABOUT US

The Master of Hospital Administration (MHA) program at Amity University Noida is a two-year
postgraduate degree program that prepares students for careers in hospital administration. The
program is designed to provide students with the skills and knowledge they need to manage and
lead hospitals and other healthcare organizations.

The total duration of course is for Two years structured into 4 semesters of 25-30 credit hours
each. The fourth semester is hospital training & research/project based. The programme also
includes Internship and case studies. The program has a mix of both core and elective courses. It
provides students with a strong foundation in Human resource management, Patient care
management, Information management, Quality improvement, Compliance and risk
management, Budgeting, and financial management. Practical component of the Program
includes industry visitsflin addition to classroom-based learning. students are also exposed to a
variety of community and industry-based programmes along with value added courses of
Behavioural Sciences, Business Communication & Foreign Business Language. They gain practical
experience through mandatory Internships, Industrial visits and dissertation etc.

The unique pedagogy, which includes studying innovative healthcare organizations through case
studies, a robust curriculum, and regular industry interactions, enables graduates to excel across
the healthcare value chain. The program's relevance spans various domains, including hospitals,
healthcare consultancy, digital health, health IT, health analytics, pharmaceuticals, insurance,
diagnostics, biomedical devices, and research.

EMPHASIS ON RESEARCH
INTERSHIPS:

T — —

The curriculum is structured to provide

students with a clear educational roadmap, Dissertation Project

focusing on three crucial eight-week Each student must complete a final year
f . . : dissertation, guided by both faculty and

Internships in either type of Hospital. industry experts, as part of the program

Corporate Hospital- Strategic Skill Development:
planning, operational excellence, The project is designed to equip students
01 and innovation in a corporate 02 with the necessary skills and knowledge to
healthcare setting professionally address healthcare trends or
specific issues affecting hospital operations
after graduation.

Comprehensive Learning:
This approach ensures that graduates are

Trust Hospital- Balancing service delivery not only grounded in theory but also
with charitable missions, focusing on capable of making practical contributions
sustainable healthcare models and ethical to the healthcare industry.

decision-making.

Industry Readiness:

By the end of the program, students are
04 prepared with the skills needed to

effectively contribute to both their future

organizations and the broader healthcare

sector.




WHAT MAKES MHA UNIQUE?

Industry
Engagement
Strong ties with industry

professionals for real-

Selection Rate world insights Student Diversity

Rigorous se[ectiqn A diverse student bodies
process ensuring high- fostering a rich learning
quality candidates environment

Alumni Base
A supportive network of
graduates contributing
to MHA's reputation

CORE COMPETENCIES

Hands-on
Experience

Practical learning
opportunities that
enhance skill
development

Financial & Managerial

Hospital & Operations )
Accounting

VEregamant Strategic Management

Insurance & Risk
Management

Quality Control &
Management

Hospital
Information Systems

Data Analytics &
Healthcare Analytics

Hospital Planning Health Tech & Devices

Management

Health Economics

Consultancy Management

Materials Management

Human Resource
Management

Marketing & Business
Development



Hospitals
Planning and Design, Operations,

Quality, Supply Chain Management, g:gif:;
Clinical & Medical Administration,
Pharmacy, Human Resources, TPA, BD, Marketing,
Analytics, IT & Hospital Information Sales,
Systems, Strategy, Marketing & Business Regulatory
Development, Finance Affairs, Clinical
Trials, Market
Access &
Insurance Strategy

Product Management,
Claims Management,

Consulting

Provider Network Management,
Underwriting

Business
Analytics
Advisory

e WE ADD S

Healthcare V L E T
Operations,
Business
Development,
Supply Chain
Management,
Sales & Healthcare IT
Marketing Pharma & .
Life Domain Expert
. HMIS Design Product
Sciences Management
Business

Development,
Pharma covigilance
Clinical Trials,
Medical Affairs,

Sales, Market Diagnostics .
Access Supply Chain, Operations, Quality,

Analytics, Strategy, Business
Development, Sales & Marketing

REGEES OFFERSE

Operation Manager
P | 9 Product Analyst

Quality Manager Business Analyst

Supply Chain Manager Consultant

Claims and Underwriting Knowledge Management Associate

Human Resource Manager Product Manager
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Mr. Sujoy Chakraborty

Qualification: MHA, B.Tech (Biotechnology)
Internship:

» 2 months Internship in quality and operations at Narayana Super
speciality Hospital, Howrah,

» 2 months Internship Front office intern at Max Super Speciality Hospital,
Shalimar Bagh,
Area: Healthcare Quality, Hospital Operation, Healthcare Insurance
Work Ex: Fresher

Summary: Sujoy is Master of Hospital Administration (MHA) post graduate student who is skilled in
data handling, MS Excel, and hospital operations. He is proficient in NABH standards, clinical audits, RCA,
and infection control, along with strong communication, teamwork, and problem-solving skills.

Highlights:

« NPTEL Certifications — Economics of Health & Health Care, Financial Management for Managers,
Stress Management

« Cost analysis of plastic and cosmetic surgery in India vs South-East Asia

» Newsletter Editor at AIPH&HA.

Skills:
Root Cause Analysis | Compliance Monitoring & Documentation | Health Insurance Processes |
Claims Handling & TPA Coordination | Power Bl & Data Visualization | MS Excel |

LinkedIn: www.linkedin.com/in/sujoy-chakraborty-951707246

Dr. Anjali Dwivedi

Quialification: MHA, BDS
Internship:
» Tmonth Internship in HR department from snazzy aligners
« 2month Internship in HR department from MAX hospital Patparganj
Area: Human Resources, Quality Management
Work Ex: 7 months worked as a Dentist at family doctors’ clinic in

Summary: Anjali is a dental graduate currently pursuing a Master’s in Hospital Administration from
Amity University, Noida. With experience in clinical dentistry and hospital HR, she is bringing a unique
blend of medical expertise and administrative skills aimed at enhancing healthcare delivery.

Highlights:

* NPTEL Certifications — Economics of Health & Health Care, Financial Management for Managers,
Stress Management

« Project on Service quality expectation of international vs domestic patients.

» Placement Student Co-Ordinator - AIPH&HA

« Event Committee Member - AIPH&HA

Skills:
Onboarding and Talent acquisition | Healthcare Staffing | Leadership | Patient Record Management |
RCA analysis | MS Excel | MS PowerPoint

LinkedIn: www.linkedin.com/in/dr-anjali-dwivedi-9b2758251




Dr. Shally Chaurasia

Qualification: MBBS, MHA
Internship:
« 1-year Internship from Bharti Vidyapeeth Hospital, Pune
« 2month Internship in DDMS department from Indraprastha
Apollo Hospital, New Delhi
Area: Operations, Quality
Work Ex: Fresher

Summary: Shally is a doctor by training and a hospital administrator by passion, who brings clinical depth
and operational clarity to healthcare. She has worked across patient care, rural health delivery, and
hospital processes, always with one goal - to make healthcare more accessible, seamless, and
comforting for everyone involved - patients, their families, and even visitors. She believes hospitals
should heal through both systems and empathy, and she is here to help build exactly that.

Highlights:
« NPTEL Certifications - Economics of Health & Health Care, Stress Management.
* Project about Implementing CRM in Hospitals- enhancing patient experience and professional efficiency.
« Event Committee Member AIPH&HA
« VVolunteered In Polio Immunization Drive

Skills:
Patient Care and Coordination | Transplant Process Mapping and Protocol Compliance |
Hospital Information | System usage (Apollo)

LinkedIn: www.linkedin.com/in/shally-chaurasia-34al17a71

Mr. Prashant Yadav

Qualification: MHA, B Pharma
Internship:

» 2month Internship in Hospital Operations (Patient Care Services) from
Max Super Specialty Hospital, Patpargan;j
Area: Healthcare Insurance, Hospital Operations, Human Resources,
Quality, Consultancy,
Work Ex: Fresher

Summary: Prashant is a dedicated healthcare professional who is pursuing a Master’s in

Hospital Administration, with a Pharmacy background. He is aiming to enhance hospital operations
through clinical knowledge, strategic planning, resource optimization, and stakeholder collaboration
to deliver quality healthcare and drive organizational growth

Highlights:
« NPTEL Certifications — Economics of Health & Health Care, Stress Management
» Project Patients Feedback Collection and Analysis System Through Admission Process
« Co-Author on KAP study on HPV infection Vaccination

Skills:
Teamwork | Communication Skills | Patient Flow Management |
Hospital Information System usage (MAX) | Patient Care Management | Ms Office

LinkedIn: https:/www.linkedin.com/in/prashant-yadav-14327a352




Mr. Bhanu Pratap Arya

Qualification: MHA, B Pharma
Internship:
« 2month Internship in Hospital Operations (Patient Care Services) from
Max Super Specialty Hospital, Patparganj
Area: Hospitals Operations, Quality, Hospital Consultancy
Work Ex: Fresher

Summary: Bhanu is a committed healthcare professional with a strong foundation in pharmacy,
currently advancing his expertise through a Master’s in Hospital Administration. With a passion for
improving healthcare delivery, he strives to integrate clinical insight with strategic planning,
operational efficiency, and effective resource management. His goal is to foster seamless stakeholder
collaboration, enhance hospital performance, and drive sustainable organizational growth while
ensuring the highest standards of patient care.

Highlights:

NPTEL Certifications — Economics of Health & Health Care, Stress Management

NTCC paper on Enhancing Patient Satisfaction through RCA and CAPA in Admission and Discharge
Processes

Class Representative of MHA 2024 - 2026

Event Coordinator of AIPH&HA 2024 - 2026

Skills:

Communication | Patient Flow Management | Hospital Information System usage (MAX) | Patient Care |
Ms Office

LinkedIn: www.linkedin.com/in/bhanu-pratap-arya-830541292

Dr. Pragya Choudhary

Qualification: MHA, BDS
Internship:
« 2 months Internship in Max Hospital, Patparganj
* 5 months rotatory Internship at Apollo Hospitals (5 months)
Area: Hospital administration, Healthcare operations, Human resources
management in healthcare, Patient Safety and quality.
Work Ex: Fresher

Summary: Pragya is a detail-oriented and adaptable healthcare professional with a strong foundation
in clinical dentistry and emerging expertise in hospital administration. She is skilled in bridging the
gap between patient care and operational efficiency, with hands-on experience in both clinical and
administrative environments. She is also passionate about improving healthcare delivery, patient
satisfaction, and organizational effectiveness.

Highlights:
* NPTEL Certifications — Economics of Health & Health Care, Stress Management
* Role of emotional Intelligence training in reducing burnout among healthcare workers
« Sports Coordinator of AIPH&HA

Skills:
HR processes | Staff coordination and scheduling | Communication & teamwork | MS Excel

LinkedIn: http://linkedin.com/in/dr-pragya-singh-38954825b




Dr. Ruchika

Qualification: MHA, BDS
Internship:

» 2 months Internship in HR Operations at FMRI, Gurugram (2025)
Area: Audit, Administration, Management, Patient Care Services,
Hospital Operations and Quality assurance
Work Ex: Fresher

Summary: Ruchika is a dentist by training, who has recently completed my hospital administration
Internship at Fortis Memorial Research Institute, Gurgaon. Her core interest lies in hospital operations,
where patient care, processes, and people intersect. She is passionate about improving workflows,
enhancing coordination, and being part of the backbone that drives quality healthcare delivery.
Highlights:

Contributed an Excel Tracker in HR department for Privileging and Competency assessment of doctors
and paramedical for JCI during my NTCC Internship at Fortis Memorial Research Institute, Gurugram (2025)
NPTEL Certifications - Economics of Health & Health Care, Stress Management

BLS certificate (2024)

Project on Streamlining and Segregation of Privilege forms and competency assessments of doctors
and para medics at FMRI, Gurugram for JCI 2025

Skills:

Data Analytics | RCA | MS Excel | MS PowerPoint | MS word | SOP development | Auditing and
Compliance Tracking | Patient Care Process Mapping

LinkedIn: https:/www.linkedin.com/in/dr-ruchikaas3009

Dr. Shivalee Dhoble

Qualification: MHA, BHMS
Internship:
» 2 months Internship in HR Operations at NEW LIFE MULTI-SPECIALITY
HOSPITAL, NAGPUR (2025)
Area: Operations, HR
Work Ex:
Colour Paediatric Hospital, Nagpur (Medical officer)
Star City Multi-Speciality Hospital, Nagpur (Medical Officer)

Summary: Shivalee, a Homoeopathic Medical Professional and master’s student in Hospital Administration,
combines clinical experience as a Resident Medical Officer with strong organizational, communication,
and problem-solving skills. Passionate about healthcare management, she is dedicated to quality care,
patient satisfaction, and operational excellence.

Highlights:

NPTEL Certifications — Economics of Health & Health Care, Stress Management, Financial management
for manager.

Project on Reviewing the role of Al in enhancing resource allocation in healthcare sectors.

Student Coordinator of Industry Interaction and Healthcare club AIPH &HA (2024-2026)

Skills:

Communication Skills | OPD/IPD Handling | Basic emergency care handling | MS Office (Excel, Word,
PowerPoint)

LinkedIn: www.linkedin.com/in/dr-shivalee-dhoble-a240197sd




Ms. Mansi Goutam

Qualification: MHA, BPT
Internship:
» 2months Internship in HR at Max Multi Speciality Centre,
Panchsheel Park (2025)
Area: Human Resources
Work Ex: Fresher

Summary: Mansi is a dedicated healthcare professional who is currently doing her master of hospital
administration from amity university Noida. She is passionate about bringing best practices that
she has learned for the betterment of the organisation.

Highlights:
* NPTEL Certifications — Economics of Health & Health Care, Stress Management
» Project on Workplace Stress and burnout among healthcare professionals
 Class Representative of MHA, AIPH &HA (2024-2026)
o Alumni Coordinator of MHA, AIPH &HA (2024-2026)

Skills:
MS Excel | MSWord | MS PowerPoint | Communication Skills | Leadership | Teamwork | Recruitment |
Onboarding

LinkedIn: https:/www.linkedin.com/in/mansi-goutam-8b258a365

Mr. Rachit Gulia

Qualification: MHA, BBA (Healthcare Management)

Internship:

2-month Internship in International Marketing from Max Healthcare,
Ghaziabad.

1-month Internship in IPD departments from Fortis Healthcare, Gurgaon.
1-month Internship in Quality Departments from Fortis Healthcare, Gurgaon.
2-month Internship in HR department from Sanjeevani

Multi-speciality Hospital, Kashipur.

Area: International Marketing, Quality management, Operations Management.
Work Ex: Fresher

Summary: Rachit is a BBA Healthcare Management graduate, currently in the final year of a
master’s in healthcare administration. He has experienced across IPD, Quality, HR, and International
Departments, with strong leadership, communication, and problem-solving skills aimed at
enhancing healthcare delivery

Highlights:

NPTEL Certifications — Effective Writing

Project on Branding Strategies of Indian Hospitals Targeting International Patients
Appreciation and Job recommendation from Max Healthcare, Ghaziabad
Member - Wealth NGO

Skills:

Onboarding | Talent Acquisition | Healthcare Staffing | Patient Flow Management | Patient
Record Management | RCA Analysis

LinkedIn: https:/www.linkedin.com/in/rachit-gulia-638a612a5




Dr. Namsit Khandelwal

Quialification: MHA, BDS

Internship:

2 months Internship in Learning and Development Department (part Of HR)
at Indraprastha Apollo Hospital, New Delhi (2025)

Area: Human resource management, Healthcare Quality, Healthcare
consultancy, Hospital Operations

Work Ex: Fresher

Summary: Namsit is a hardworking, sincere, ethical, optimistic, detail and people-oriented individual
who is a dentist by profession who believes that every work should be done with sheer determination,
proper understanding of the task, sticking to the rules & regulations, a healthy teamwork, technology
integration and utmost honesty

Highlights:

NPTEL Certifications — Economics of Health & Health Care (Top 2 %), Stress Management (Top 1 %),
Financial Management for managers (Top 2 %)

Human resources management essentials by John Hopkins University (Coursera)

Descriptive study of AAPIE induction program — an integral function conducted by L&D in Indraprastha
Apollo hospital New Delhi

PLACEMENT STUDENT CO-ORDINATOR - AIPH&HA (batch -2024-2026)

Skills:

People Management & Conflict Management | HR analytics | Microsoft office | Power Bl | Onboarding |
Training Programme Design and Delivery

LinkedIn: https:/www.linkedin.com/in/dr-namsit-khandelwal-921559328

Dr. Samridhi Savita (PT)

Qualification: MHA, BPT
Internship:
o Summer Internship in Quality department at Apollo Hospitals, Noida (2025)
Area: Healthcare Quality, Hospital operations
Work Ex: Fresher

Summary: Samridhi is a Healthcare professional pursuing a Master’s in Hospital Administration with
a strong passion for enhancing hospital quality standards. She is committed to improving patient
safety, streamlining processes, and fostering a culture of continuous improvement in healthcare settings.

Highlights:

NPTEL Certifications — Economics of Health & Health Care, Stress Management, Financial management
for managers

Project on Patients fall prevention protocols and incidence reporting at Apollo hospital Noida
Continuous 4-year class topper and class representative in bachelors

Skills:
Risk Management | Data Analysis and Reporting | Communication skills | MS Office | TeamWork

LinkedIn: www.linkedin.com/in/dr-samridhi-savita-pt-310747209




Ms. Saswati Saha

Qualification: MHA, B.Sc. in Dietetics and Applied Nutrition
Internship:

« 2 months Internship in quality and operations department at
Apollo hospital Noida (2025)
Area: Operations
Work Ex: Fresher

Summary: Saswati is enthusiastic to learn, grow, and contribute back to society in the form of her passion
towards the healthcare industry.

Highlights:
« NPTEL Certifications — Economics of Health & Health Care (top 1%), Stress Management (top 2%),
Financial management for the managers
¢ NABH hospital quality management certificate
» Ethics and governance of Artificial Intelligence on Health, Healthcare associated infection surveillance, WHO
» Project on Challenges in audit and operation in tertiary hospital- f&b department.

SIS
MS excel | Power Bl | Communication Skills | Streamlining operational efficiency in the hospital | Teamwork

LinkedIn: https:/www.linkedin.com/in/saswati-saha-a7109228b

Ms. Kritika Mittal

Qualification: MHA, B. Pharm
Internship:

» 2 months Quality Intern at Indraprastha Apollo, New Delhi. (2025)
Area: Healthcare Consultancy, Health-IT, Gen Al in healthcare Supply
Chain Management, Hospital Quality.

Work Ex: Fresher

Summary: MHA graduate with a Pharmacy background, driven to build a career in digital healthcare
and hospital consultancy. Skilled in data analytics, health-IT, and quality management, with a strong
eagerness to learn, adapt, and contribute to innovative digital solutions transforming healthcare systems.

Highlights:

Certification in NABH Digital Health Foundational Course and US- Healthcare (Udemy)

NPTEL Certifications — Health Economics (IIT Kharagpur), Financial management for managers (lIT-Roorkee)
Job Simulations — Healthcare Consultancy (Accenture Nordics) and Data Analyst (Deloitte)

Placement coordinator and Social Media Coordinator at AIPH&HA

Skills:
Python | Data Analysis & Visualization (Excel, Power Bl, Tableau) | US- Healthcare (Medicaid & Medicare) |
EMR & Telemedicine integration | AWS | Healthcare Facility Planning & Design

LinkedIn: https:/www.linkedin.com/in/kritika-mittal-a62586200




Mr. Vivek Kumar

Quialification: MHA, Bachelor of Science, D. Pharm

Internship:

2 months Internship in operations department at Dharamshila Narayana
Super speciality Hospital, Delhi (2025)

Area: Health Insurance, Hospital Operations, Hospital Supply Chain
Work Ex:

1. 26 months as Pharmacist - Flipkart Health Plus

(Myjoy Pharmaceuticals Pvt. Ltd.), Noida

2. 10 months as Pharmacist — Kailash Hospital and Heart Institute, Noida

Summary: Vivek is an MHA student with practical hospital exposure and a strong learning curve,
who is dedicated to applying his skills sincerely and contributing to the growth of the healthcare
organization he becomes part of. He is known for being dependable, team-oriented, and quick
to adapt in real-world situations.

Highlights:

WHO courses on Clinical Management of Dengue Patients, Research Ethics, and Health Emergency Readiness
NPTEL Certifications — Economics of Health & Health Care (IIT Kharagpur), Stress Management,

Financial management for managers (IIT Roorkee)

Project on Evaluation of the Patient Discharge Process and Its Impact on Hospital Efficiency.

Skills:
Team Coordination | Communication Skills | Inventory Control | Discharge Process Support |
Data Documentation | MS Excel

LinkedIn: www.linkedin.com/in/vivek-kumar-354290303

Ms. Jyotirmayee Das

Qualification: MHA, BBA (Hospital Management)
Internship:
» 2 months Internship in patient counselling and Billing sections, at
Haldia Bidhan Chandra Roy Hospital Haldia-Purba Medinipur West Bengal
» 3 months Internship in Data Entry in HMIS Software at Tamralipta
Government Medical College & Hospital
» 2 month internship in (RESEARCH INTERN - ICMR FUNDED PROJECT)
at Amity University Uttar Pradesh
Area: HR, Operations, Consultancy, Health insurance, and quality
Work Ex: Fresher

Summary: Jyotirmayee is actively seeking to secure a challenging position in an organization where
she can contribute her skills effectively to promote growth and success while advancing her
professional career.

Highlights:

Certification on an integrated approach to building health systems resilience. (WHO)
Certification on Atopic Dermatitis with focus on Sub-Saharan Africa: Training for National and
district level health workers (WHO)

NPTEL Certifications — Economics of Health & Health Care, Stress Management.

Project on Enhancing patient counselling and billing efficiency at ESI Department, Haldia Bidhan
Chandra Roy Hospital

National Merit Scholarship Recipient.

Skills:

Ms Word, MS Excel, MS PowerPoint, | Data management | ESI processing

LinkedIn: www.linkedin.com/in/jyotirmayee-das-007982293




Dr. Aryan Budhiraja

Quialification: MHA, BHMS
Internship:
» 2 months Internship Rajiv Gandhi Cancer Institute Research Centre (Rohini)
in quality management and operations management.
Area: Hospital Operations, Healthcare quality and patient safety.
Work Ex: Homeopathic Consultant & Self Owned Clinic Owner
Private Practice - Rohini, Delhi (BUDHIRAJA HOMOEOPATHIC CLINIC).

Summary: Aryan is a Healthcare professional with a BHMS degree and pursuing MHA who is
combining clinical expertise with operational management skills. He is experienced in patient care,
NABH guidelines, workflow optimization, and hospital quality audits and Proven ability to improve
turnaround times and enhance patient care experience through process improvements.
Highlights:

« NPTEL Certifications — Economics of Health & Health Care, Stress Management, Financial management
for the managers.

» Basic life support (BLS) — Accredited medical emergency response training.

« A Study on the operational efficiency of discharge process preparation in a hospital setup-Rajiv Gandhi
Cancer Institute and Research Centre

« Participated in a community-based Social Awareness Programs promoting preventive healthcare.
Skills:
Clinical Expertise | Patient care management | Basic emergency care handling | Communication Skills |
MS Office

LinkedIn: https:/www.linkedin.com/in/aryan-budhiraja-a4314a241/

Dr. Isha Tonk

Qualification: MHA, BHMS
Internship:

« 2 months administrative Internship at Yashoda Hospital, Nehru Nagar,
Ghaziabad (2025), in quality management and operational processes
Area: Healthcare Quality & Patient Safety
Work Ex: Clinical training and hospital exposure during BHMS with
hands on patient care experience.

Summary: Isha is a dedicated healthcare professional with clinical expertise and growing administrative
proficiency. Currently pursuing her MHA, she aims to specialize in healthcare quality and operations,
contributing to improved hospital standards and patient care.

Highlights:

* NPTEL Certifications — Economics of Health & Health Care, Stress Management, Financial management
for the managers

» A Study on Discharge Process Effectively in IPD of a Tertiary care hospital.

« Awarded Gold Medal for securing top rank in BHMS from Homoeopathy University, Jaipur

Skills:
Clinical audits, RCA & CAPA | Data Analysis & Quality Improvement | Communication Skills | TeamWork

LinkedIn: https:/www.linkedin.com/in/dr-isha-tonk-Obb730331




Ms. Monika Jaiswal

Qualification: MHA, BBA
Internship:
* 2 months Internship at Apollo hospital Noida
Area: Human Resource, Healthcare Quality, Hospital Insurance
Work Ex: Fresher.

Summary: Monika is a dedicated and ambitious healthcare management professional, currently
pursuing a Master’s in Hospital Administration at Amity University after completing a BBA from
Lucknow University. She has hands-on experience through an Internship at Apollo Hospital, Noida,
where she worked on projects like “Conversion of Positive Cases in Annual Health Check-ups.

Highlights:

« NPTEL Certifications — Economics of Health & Health Care, Stress Management, Financial management
for the managers

* GENERAL COMPUTER certification.

» A Study on Conversion of Positive Cases in Annual Health Check-ups.

Skills:
Communication Skills | MS Office (Word, PowerPoint, Excel) | Strategic Planning

LinkedIn: https:/www.linkedin.com/in/monika-jaiswal-64b7a4217

Mr. Anurag Ponia

Qualification: MHA, B. Pharm
Internship:
« 2 months Internship in HR at Max Super Speciality Hospital,
Patparganj (2025)
Area: Human Resource, Operations
Work Ex: Fresher

Summary: Anurag is a hr Intern with experience in recruitment, onboarding, and employee support
who is seeking an entry-level HR role to contribute and grow in a dynamic team. He is Skilled in
handling HR operations, documentation, and coordinating interviews and is eager to apply his learning
and values to a people-focused organization.

Highlights:
¢ NPTEL Certifications — Economics of Health & Health Care, Stress Management
¢ Project on Challenges in data privacy and security in cloud- based hospital record system.
» Sports Coordinator of AIPH&HA

Skills:
Teamwork | Communication Skills | Onboarding | Recruitment

LinkedIn: https:/www.linkedin.com/in/anurag-ponia-131731370




Dr. Sameeksha Srivastava

Quialification: MHA, BDS
Internship:
« 2 months Internship in Quality department at Indraprastha
Apollo Hospital, New Delhi (2025)
Area: Healthcare Quality, Healthcare Insurance
Work Ex:
2.5 years as Knowledge Officer at Dreamweaver’s Infocom (GSK client)
2.5 years as General Dentist, delivering patient care and managing
OPD operations.

Summary: Sameeksha, a BDS graduate and dental professional, is pursuing an MHA with a focus on
healthcare quality and operations. With prior experience as a Knowledge Officer at Dreamweaver
Infocom, she combines clinical expertise with data management and client relations. She aims to

bridge clinical practice with administration to enhance patient satisfaction and operational efficiency.
Highlights:

WHO courses on Health Equity and Emergency Response

NPTEL certifications- Economics of health and healthcare, Stress Management, Financial Management
for managers.

A Study on prospective assessment of critical laboratory test alert communication and intervention time
in a tertiary care.

Recognition for Best Scientific E- poster Presentation in National IOAMR UG Students

Skills:

Quality Audits & Compliance Processes | Hospital Workflow Optimization| Clinical Diagnosis &
Treatment Planning | Preventive Dental Care | Professional Communication & Stakeholder Engagement |
MS Office (Word, Excel, PowerPoint)

LinkedIn: https:/www.linkedin.com/in/dr-sameeksha-srivastava-642622231

Mr. Abhishek Kumar

Qualification: MHA, B. Pharm
Internship:
» 2 months Internship in DDMS at Indraprastha Apollo Hospital,
New Delhi (2025)
Area: Hospital Operations
Work Ex: Fresher

Summary: Abhishek has the ability to learn Quickly and Contribute to the growth of the society.
With his knowledge that he gained during his Internships he wants to positively impact the
organisation that he will be joining.

Highlights:

* NPTEL Certifications — Economics of Health & Health Care, Stress Management,

« A Study on prospective assessment of critical laboratory test alert communication and intervention
time in a tertiary care.

Skills:
Ms Excel | Power Bl | Teamwork | Communication Skills

LinkedIn: http:/profile-www.linkedin.com/in/abhishek-kumar-625ab9295




Mr. Rohit Gautam

Qualification: MHA, B. Pharm
Internship:
» 2 months Internship at Apollo Hospital, Noida (2025)
Area: Human Resource, Operations
Work Ex: Fresher

Summary: Passionate about improving healthcare efficiency, Rohit aim to optimize workflows,
resource allocation, and patient service delivery. His academic training and exposure to real-world
healthcare settings have strengthened my skills in process improvement, quality assurance, and
strategic planning. He is committed to driving operational excellence and ensuring patient-centric care
in hospital environments.

Highlights:
Turnaround Time Analysis’s in Diagnostic Services
NPTEL Certifications — Economics of Health & Health Care, Stress Management,

Skills:
Leadership | Teamwork | Communication Skills | On boarding | Recruitment

LinkedIn: https:/www.linkedin.com/in/rohit-singh-5614a729b/

Dr. Raunak Shikhar

Qualification: MHA, BDS

Internship:

2 months Internship in Dharamshila Narayana Super speciality Hospital, Delhi
Area: Healthcare Consultancy, Healthcare Insurance, Healthcare IT,

Supply Chain Management, Hospital Operations

Work Ex:

General Dentist (Ethical Dental & Chest Care, Noida)

Dental Assistant (Ethical Dental & Chest Care, Noida)

Summary: Raunak is an enthusiastic & organized Dental Surgeon with 4+ Years of experience in
healthcare. He has a warm and caring approach to patient care with a focus on high quality.
Highlights:

¢ NPTEL Certifications: Economics of Health & Health Care, Stress Management, Financial management
for the managers

* WHO courses on Health Equity and Emergency Response

« Assessment of Patient-Reported Experience Measures (PREMSs) in Physiotherapy Department

» Student Coordinator of Happiness & Students Welfare Club at AIPH & HA
Skills:
Healthcare Data Analytics | Healthcare Compliance & Regulations | Report & Proposal Writing |
Communication Skills

LinkedIn: https:/www.linkedin.com/in/dr-raunak-shikhar-66270733/




Dr. Devyani Bhatt

Qualification: MHA, BDS
Internship:
« 2 months Internship in Medical Quality department at Max Super
Speciality Hospital, Vaishali (2025)
Area: Healthcare Operations, Administration, Quality, HR
Work Ex:
HDFC ergo, assistant manager (2022-2024)
Cigna healthcare, senior analysts (2020-2021)
Uttaranchal dental and medical research institute, junior resident

Summary: Devyani is a dedicated and passionate healthcare professional, currently pursuing Master
of Hospital Administration, aiming to integrate clinical knowledge with managerial expertise for
improved and better healthcare outcomes.

Highlights:

NPTEL Certifications — Economics of Health & Health Care, Stress Management, Financial management
for the manager

The quality evaluation of discharge summary records.

Event committee member AIPH&HA (2024-2026)

Skills:
Communication Skills | Teamwork | Strategic planning | MS Office (Excel, Word, PowerPoint)

LinkedIn: https:/www.linkedin.com/in/dr-devyani-bhatt-b433bb175

Mr. Aakarsh Chandra

Qualification: MHA, Bachelor’s in physics
Internship:
» 2 months Internship at Aashish Care & Cure Maternity Hospital Pvt Ltd
Area: Human Resource, Hospital Operations, Healthcare Quality
Work Ex: Fresher

Summary: Aakarsh brings fresh and creative ideas which he wants to put for the best use for
the organisation.

Highlights:

» NPTEL Certifications — Economics of Health & Health Care, Stress Management, Financial
management for the managers

« Study on Types of Medical Records

* Project on TPA Service / Ayushman Bharat workflow

Skills:
Advance Excel | TPA websites | Data Analytics | Communication Skills

LinkedIn: http://linkedin.com/in/aakarsh-chandra-422913330




WHY RECRUIT
AT AIPH & HA?

Diverse Student Profiles

At AIPH&HA, a mix of students from diverse academic and professional backgrounds creates a
rich learning environment. Peer-to-peer exchange broadens perspectives, enhances problem-
solving, and sharpens analytical skills. Our programs are designed to develop skilled, adaptable,
and industry-ready healthcare professionals capable of identifying challenges and designing

effective solutions.

Industry- Integrated Curriculum

Learning at AIPH&HA goes beyond textbooks. Guest lectures, case study discussions, and live
projects bring real-world insights into the classroom, helping students stay aligned with current

industry trends and practices.

Internships

Hands-on learning is central to our approach. Students spend 5-6 months subdivided into 2
portion as summer Internship and final semester Dissertation Internships spanning government
bodies, non-profit organizations, and corporate healthcare settings, gaining practical exposure

and building professional confidence.

Student Driven Institutional Culture

AIPH&HA encourages self-governed student initiatives that nurture leadership, critical thinking,

and innovation, empowering students to challenge themselves and excel beyond the classroom.



GUIDELINES FOR
RECRUITERS

1. The Placement Process of Amity Institute of Public Health & Hospital Administration, AIPH&HA for
this yearis slated to begin from the Last week of September 2025. The process can be conducted in
both offline and online formats as per the convenience of the recruiter. Though offline in person
drive will be appreciated.

2. Organizations that wish to recruit from AIPH&HA, will have to communicate their interest to our
Deputy Manager - CRC through an e-mail on the official mail ID (dsajnani@amity.edu) of AIPH&HA.

3. To facilitate the slotting process and make the engagement smooth, organizations are requested
to provide the following details in their communication.

Job Description & Position Offered
Geographical Location of the Job
Number of Positions Open

o 60 T o

Compensation (CTC) & Other Incentives

4. Organizations willing to recruit from AIPH&HA are expected to give a Pre-Placement Talk to the
students. The Preplacement talk can be given on the same day the slot has been assigned to the
organization or any other day comfortable for the organization.

5. In case the organization chooses to give the presentation on a day other than the assigned slot,
the same should be conveyed to the placement committee in advance, so that appropriate
arrangements can be made.

6. Organizations are expected to inform the Placement Committee of the probable nature of the
tests, number of rounds it wishes to take, and the expected time duration required to conduct these
rounds. The procedure for plotting prospective recruiters for the placement process will be done in
accordance to the ranking criteria set by the institute.



7. All organizations will be required to prepare a waiting list in addition to the candidates selected
for the roles at the end of the selection process.

8. Organizations must confirm the candidates selected by giving their names in either soft or hard
copy duly signed by the company official/HR/talent acquisition team on the same day after finishing
the last stage of selection process

9. In case the organization is unable to declare the result on the same day due to unforeseen
circumstances, then the student is allowed to participate in other companies & the final status will
depend upon who declares the result first.

10. A written confirmation letter from the selected candidates confirming her/his willingness to join
the organization needs to be produced within 24 hrs. of the selection. Failing which the organization
is requested to extend the offer to the next waitlisted candidate on their list at the earliest. It may
choose to not offer as well.

11. The organization shall provide the offer letters to the Placement Committee in official mail and not
directly to the students. In case this is an auto generated process then the organization should
intimate the Placement Committee about offer release status with date by keeping official mail in
loop.




PLACEMENT
PROCEDURE

follows the following stages:

Registration

All organizations that are interested in recruiting students are required to communicate their
interests via email. The organizations are requested to communicate their interest at the earliest so

that we caninvite them for pre- placement talk on a mutually convenient date.
Pre-placement Talk

Post successful registration/pre-placement talk, the organizations are given the option of

circulating their customized application form or accept the resumes of the interested students.
Slotting

Each organizationis allotted a unique date and time on which it can take interviews of the shortlisted
candidates. The slot assigned to the organization will be decided by the placement committee
based oninstitute's norms and will be communicated to the organization in advance.

Offers

The acceptance or rejection of the offers by the selected candidates will be communicated to the
organisation within the committed time by the placement committee.

Acceptance/rejection of offers

The acceptance or rejection of the offers by the selected candidates will be communicated to the

organization within the committed time by the placement committee.



PAST RECRUITERS
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