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“Success is not final, failure is not fatal: it is the courage to continue that counts.” 

     – Winston Churchill 
 
In everything you do, have a purpose, prepare to pursue your purpose with a prayer, ask 

for guidance and have faith in your ability to succeed. It is important for you to be positive 
and never look back. We had an eventful quarter full of activities, examinations, placements 

and concluding ceremony. I am nostalgic because the odyssey of the Class of 2015 at ABS 
has ended so soon. I hope and pray for all the students’ good health and wealth, success 
and a lifetime of happiness. God Bless! 

    Dr. Sanjeev Bansal 



 

 

“We only part to meet again” – John Gay 
 

10th April, 2015 was an important day in the lives of the students of 2015 batch. The day started and 
ended with love, wishes and blessings of the management, faculty and staff of ABS for their dear 

students in the midst of mixed emotions of bliss and nostalgia. 
  

Just as treasures are uncovered from the earth, similarly virtue appears from good deeds and 
wisdom appears from a pure and peaceful mind. To walk safely through the maze of college life, a 
student needs the light of wisdom and guidance of virtue. As the students leave ABS, the ABS 

fraternity is nostalgic of the time spent with them. According to the Chinese philosopher, Confucius; 
“It is only when the leader is truly a leader, when the lawyer is truly a lawyer, when the doctor is 

truly a doctor, when the soldier is truly a soldier, when the teacher is truly a teacher,... it is only 
then that our society can be restored." There is no doubt, if the students follow this principle, they 
will succeed wherever they find themselves.  

DIRECTOR’S MESSAGE TO THE STUDENTS: 

 

“Waqt saari zindagi me do hi gujre he kathin, ek 

tere aane se pehle, ek tere jaane ke baad. Be a 

successful leader, a CEO, an entrepreneur, a 

business tycoon, a very rich person but you will 

always be known as a good human being and 

respectful behavior will be a synonym 

associated with your name. We should be known 

by your name, make your alma mater proud. We 

all, may be, may not be there tomorrow but one 

thing which will remain forever is ABS, AMITY 

Family; your association with AMITY and 

memories of these years. We all pray to the 

Great Almighty for your good health, wealth,  

tons of success, infinite happiness, and lot of 

peace, wisdom and good behavior skills. God 

Bless.” 

FAREWELL: CLASS OF 2015 



 
MESSAGE FROM THE PROGRAMME LEADERS:   
 

In the words of poet William Wordsworth, “The music in my heart I bore, long after it was 
heard no more.” We must admit, we are feeling nostalgic as we are writing this message. 

Time has gone by so fast…We are so thankful for all your respect and love. We are indeed 
grateful for all we have shared. Thanks for opening your hearts and letting us be a part of 
your lives. Thank you for making us feel that programme coordinator’s job is not a job, but a 

passion. Thanks to you, we love being a teacher more and more every day. Each one of you 
has made a difference in our lives. You will always be missed. God Bless!! 

                                 
 - Dr. R. Sujatha, Dr. Teena Bagga and Ms. Ruchika Nayyar 

 



CONCLUDING CEREMONY 
 
Bidding goodbye is always difficult! But it is inevitable and necessary for moving forward in 
life to achieve new heights of success and keep on growing to become a better human being. 

 
The Concluding Ceremony for the MBA students was held on 15th May, 2015 to bid-adieu to the 

Class of 2015. 
 
Director, ABS, Dr. Sanjeev Bansal addressed the outgoing students who are all set to board 

new trains in their lives, inspired them to make their mark in their fields and be known for 
their honesty and integrity at the workplace. 

  
The Programme Coordinators enlightened the students with their enriching thoughts and 
motivated them to have all the qualities of being a leader, who is able to take his team 

together and work towards the success of the organizations. 



Provisional Certificates and Non Academic Merit awards were awarded to the meritorious 
students for their excellence and achievements in both academics and extra-curricular 
activities. 

 
For carrying on the legacy of outstanding performance, six students of MBA(G), one student of 

MBA(Entrepreneurship), six students of MBA(M&S) and four students of MBA(HR), were 
awarded with Salvers and Citations. 

Reciprocating the love, affection and 
memories of the students at ABS, a Vote of 
Thanks was given by the toppers of MBA & 

Specialized MBA Classes of 2015. 
  

National Anthem marked the end of 
Concluding Ceremony, 2015. The ceremony 
was a fond remembrance of every 

student’s journey of enlightenment,  
knowledge, learning, fun, scolding, lectures 

and applause at ABS.  



Workshop on PBAS 

 

“ Don’t lower your expectations to meet your performance. Raise your level of 
performance to meet your expectations. Expect the best of yourself, and then do what 

is necessary to make it a reality.”  
- Ralph Marston 

 

A workshop on Performance Based Appraisal System was conducted by Director, ABS, 

Dr. Sanjeev Bansal, on 22nd May, 2015.  

 

The prime objective of the workshop was to make the faculty members aware of ‘The 

importance of faculty profile and performance in institution building.’ It gave a detailed 

account of the criteria for assessing the performance of faculty members. 



 
“If we are to better develop the students, we need to better develop the faculty.”  

– Tom Whitby 
 
A five day long Faculty Development Programme was organized from 25th May-29th May, 2015 

under the guidance of Director, ABS, Dr. Sanjeev Bansal along with Dr. Taranjeet Duggal. 
 
The prime objective of the programme was to develop the research prowess of faculty 

members on the theme ‘Research Optimization’ at ABS. 
 

The event was inaugurated by Director, ABS, Dr. Sanjeev Bansal on 25th May, 2015. He 
enlightened the audience with his thoughts on the value of scientific research and its effec t 
on employee motivation. 

 

FACULTY DEVELOPMENT 
PROGRAMME 

 
Following the inauguration, Dr. Anita Venaik led a discussion on case studies, highlighting their 
importance in corporate life and Dr. Anupama R. discussed the importance of publications in the 

academic world. 
 

On 26th May, 2015, a brief talk on “Student Learning Outcome”, which was based on research 
paper sessions conducted for MBA Class of 2015 to enhance their knowledge about research 
papers, was taken by Dr. Chandranshu Sinha and Dr. J.K. Sharma. 

 
This was followed by a session on NTCC on 27th May, 2015 by Dr. Ashok Sharma and Dr. K.K. De 

wherein they discussed the standards for the evaluation of Summer Internship and Dissertation. 
 
A discussion on “How to Inculcate Placement Orientation in students” was held on 28th May, 2015. 

It was led by Dr. Taranjeet Duggal and Dr. Supriti Agrawal along with Ms. Kritika Dasgupta. 
 

  



On 29th May, 2015, Dr. B.K. Srivastava and  Dr. 
S.K. Laroiya shared their incisive thoughts and 
enlightened everyone with their experiences. 

 
As all good things come to an end, so did the 

Faculty Development Programme, 2015 and the 
Concluding Session was led by Director ABS,  
Dr. Sanjeev Bansal where he motivated the 

faculties for setting up the pace for the 
upcoming semester. Thereafter, participation 

and speaker certificates were awarded to the 
faculty members in appreciation of their 
efforts and hard work.  

 
The Concluding Session was followed by 

Community Lunch. 



Workshop on Developing  
Session Plan, Slo  
Assessment, Pbas 

And quality practices 
 
A workshop on “Developing Session Plan, Student Learning Outcome Assessment, PBAS  Forms 
and Quality Practices” as per the University system was held at ABS, on 30th June, 2015. The 

workshop was conducted by Dr. Sanjeev Bansal, Director,  ABS and other senior faculty members. 
The workshop began with a welcome address by Dr. Sanjeev Bansal. This was followed by a 

discussion by Dr. R Sujatha on the importance of developing an effective session plan and the 
need to align it to Student Learning Outcome. Dr. Ashok Sharma discussed about the Online 
System for Annual Outcome Assessment Plan. Dr. Teena Bagga deliberated about the need to 

develop Annual Outcome Assessment Plan and Outcome Assessment Rubrics. 
 

Then, a session on Mentoring was conducted by Dr. Harvinder Kaur Gujral followed by a session on 
Quality Practices and Initiatives by Ms. Amanpreet Kang.  
 

Dr. Sumeet Singh Jasial enlightened about the various Accreditations at Amity University and 
NAAC Scoring. Dr. J.K. Sharma set the pace for Research and Consultancy. Dr. Jaya Yadav gave 

an overview of Ph.D. – “Doing and Guiding.” Lastly, Dr. Sanjeev Bansal discussed about the 
Coaching for PBAS and the importance of Individual Goal Setting.  
 

This was followed by certificate distribution. The workshop came to an end with a vote of thanks 
by Dr. R Sujatha.  

 



“ 

 
 
  

 

AWARDS & ACHIEVEMENTS 
 

“High achievement always takes place in the framework of high expectation”  
– Charles Kettering 

 Feathers in the Cap 
 

Amity Business School, Noida was awarded “Business School of the Year – National”, Indian 
Education Award on 10th June, 2015 during Indian Education Congress, 2015. 
 

One of the top business schools of the world, Wharton, University of Pennsylvania & QS have 
conferred the prestigious PALMER AWARD on Amity Business School. ABS was selected out of 427 

business schools/universities shortlisted from 43 countries.  
 
 

 
 

 

Ph.D 
 

 
 A Work Shop on Case Study – “How to write a Case” was conducted by Dr. Manoj 

Joshi, Professor, Lucknow Campus for all Research Scholars of ABS on 25th April,  

2015. 
 

 Final Thesis of Mr. Amit, Ph.D in Rural Management (PT) July 2011-2014 batch 
submitted for evaluation to University on 23rd April, 2015. 
 

 Course work classes for Ph.D in Management (Part-time & Full-time) July, 2014 & 
January, 2015  ended on  6th June, 2015. 

 
 End-Term Examinations for course work, compulsory subjects of QAM, ARM & Area 

Specific Courses were held on 12th, 13th & 14th June, 2015. 

 
  SRC/DRC meetings were conducted on 23rd, 29th & 30th June, 2015. 

 
 Comprehensive examination was conducted for all the scholars of July 2014 & 

January 2015 sessions.  

 



“Nothing worth having was ever achieved without effort”  
– T. Roosevelt 

 
 A case study written by Dr. Anita Venaik titled “A business perspective of services offered     

by cloud” was published in Krishnaya, Biannual Journal, ISSN: 2347-9701. 

 
 Dr. Jaya Yadav, Dr. Puja Sareen, Dr. Shikha Mishra and Dr. Manjula Shastri attended the     

Delhi & NCR Chapter of the National HRD Network (NHRDN) on "Mergers & Acquisitions - The 
Human Element of Successful Integration“ on 28th May, 2015 at MDI, Gurgaon. 
 

 Dr. Supriti Agrawal’s paper titled “Analyzing the medical and non-medical aspects of 
medical consultation in the city of Vishakhapatnam“ was published in Middle East Journal of 

Family Medicine, ISSN: 1839-0188, Vol. 13, Issue 3, April-May, 2015. 
 

 A paper titled ”Supplier evaluation and selection in built environment industry with analytic 

hierarchy process,” co-authored by Dr. S.S. Pal and Dr. Rushina Singhi, was published in 
IUP Jr. Supply Chain Management (ICFAI University Press, India), ISSN: 0972-9267, 12(2), 

June, 2015, pp. 47-63. 
 
 Dr. Anita Venaik’s paper titled “Qualitative risk level estimation of business process re-

engineering efforts and effects (with special reference to IT sector)” was published in 
International Journal of Advanced Computer Research ISSN(Print): 2277-7970; ISSN 

(Online): 2249-7277. 
 

 A paper titled “Personality Disposition: A predictor of organizational commitment” co-

authored by Dr. Harminder Kaur Gujral and Ms. Shaily Singh was published in GITAM Journal 
of Management, Vol. 13, Issue 2, April-June, 2015, pp. 152–163.  

 

  

FACULTY 
 ACHIEVEMENT 



  

FACULTY 
 ACHIEVEMENT 

 
  Dr. Puja Sareen's research paper titled "Study of employee satisfaction towards e-HRM 

system" was published in European Journal of Applied Business and Management, ISSN: 2183-

5594, 1(1), June, 2015, pp. 1-18. 
 

 A paper titled “Dynamic design for quality for Total Quality Advantage: A benchmarking case 
study from Indian automobile manufacturing sector” co-authored by Dr. S.S. Pal and Dr. 
Sumeet Singh Jasial, was published in “Knowledge & Process Management (John Wiley & 

Sons, Ltd., U.K.)”, ISSN: 1099-1441, 22(2), June, 2015, pp. 78-87. 
 

  A case study written by Dr. Anita Venaik titled ”Education: A Big Joke! A retrospective 
analysis of examination leakage- Causes and effects” was published in European case study,  
Reference No. 715-012-1/8. 

Corporate interactions  
 
 

 A guest lecture by Dr. Hari Krishna Maram, Founder – CEO, Imperial College, on “India a Land 
of Economic Opportunities” was organized on 1st April, 2015 for the students of MBA. 

 
 A workshop was conducted by Ms. Manjari Chandra, Consultant Therapeutic Nutritionist for 

the students of MBA.  

 
  Mr. Manjeet Singh Jamwal, IT Analyst, IBM Technologies and Mr. Dipanshu Kumar Rana,  

System Analyst, NTPC conducted a technical session for students of MBA(G) IT Specialization 
on 11th April, 2015. 
 

  Mr. Raman Nagpal, Vice President,  Print and Publishing Business from Adobe Systems 
conducted a session for MBA students on 15th April, 2015. 

 
 
 



STAR PERFORMERS : ABS 
APRIL 2015 

 

Club Committee Activities:  

 

   Dr. Garima Malik, Asst. Professor 

 

Smooth conduct of Scholarship Award 

Function:  

 

 Dr. Anita Venaik, Asst. Professor 

 Mr. Vinamra Jain, Asst. Professor  

 Mr. Rajnish Ratna, Asst. Professor 

 

Successful conduct of Human Value Year:  

 

 Dr. Jaya Yadav, Associate Professor  

 Ms. Swarna Bakshi, Asst. Professor 
 

 

Successful release of e-Communique: 

  

 Dr. Puja Sareen, Asst. Professor 

Programme Coordinators of MBA 

and Specialized MBA Class of 2015 & 16:  

 

 Dr. R. Sujatha, Associate Professor 

 Dr. Teena Bagga, Asst. Professor  

 Ms. Ruchika Nayyar, Asst. Professor  

 Ms. Swarna Bakshi, Asst. Professor  

 Ms. L. K. Dhillon, Asst. Professor 

 Mr. Hargovind Kakkar, Asst. 

Professor  

 Ms. Mansi Paul, Asst. Professor   

 

  

 

Final Placement / Summer Internship: 

 

 Ms. Kritika Dasgupta, GM & Head – CRC 

 Ms. Neelam Gaind, Sr. Manager – CRC 

 Mr. T. N. Mukundan, Sr. Manager – CRC 

 Mr. Rajeev Mittal, Asst. Manager – CRC 

 Ms. Banita Sajwan, Asst. Coordinator-

CRC 

 Ms. Isha Juneja, Academic Coordinator  

 Ms. T. Mathew, Secretary 

 

Sincere and Dedicated service:   

 

 Mr. Anand Singh, Office Attendant  

 Mr. Sanjay Singh, Office Attendant 



STAR PERFORMERS : ABS 
May 2015 

Smooth conduct of End Semester 

Examination 2015: 

  

 Dr. Ashok Sharma, Asst. 

Professor 

 Ms. Namita Kapoor, Asst. 

Professor 

 Mr. Rajeev Gupta, Asst. 

Professor 

 Mr. Mahipal Singh, Asst. 

Registrar 

 Mr. Dhirendra S. Rautela, Asst. 

APO 

 Mr. Pradeep Singh Negi, Asst. 

Academic Coordinator 

  Mr. Bhuwan Chandra, Office 

Assistant 
 

Timely completion of Evaluation - End 

Semester Examination 2015:  

  

 Dr. Anurupa B. Singh, Asst. Professor 

 Dr. Anu Prashaant, Asst. Professor 

 

Successful Conduct and Valedictory 

function of FDP on Research Optimization: 

  

 Dr. Chandranshu Sinha, Associate 

Professor 

 Dr. Supriti Agrawal, Asst. Professor 

  
 

Successful conduct of Concluding 

Ceremony of MBA & Specialized MBAs 

Program: 

  

 Dr. Taranjeet Duggal, Professor 

 Dr. R. Sujatha, Associate 

Professor 

 Ms. Swarna Bakshi, Asst. 

Professor 

 All Programme Leaders / 

Coordinators Class of 2015 & 

2016 

 Mr. Himmat Singh, Asst. 

Registrar 

 Mr. Prem Singh, Office Assistant 

Release of annual magazine of ABS - 

Anukriti: 

  

 Dr. Anupama R., Asst. Professor 

 

Sincere and dedicated performance:  

  

 Ms. Krishna Dhari, Sr. Executive 

Assistant 

  



STAR PERFORMERS : ABS 

June 2015 

ABS e-Newsletter Communique:  

 Dr. Puja Sareen, Asst. Professor 

Annual  Academic  Planning:  

 Ms. Parul Yadav,  Asst. Professor 

  

End Semester Examination Evaluation 

2015: 

  

 Dr. Taranjeet Duggal, Professor 

 Dr. Anurupa B. Singh, Asst. 

Professor 

 Dr. Anu Prashaant, Asst. 

Professor 

 

Coordination for Admission Process: 

 Dr. Rosy Kalra, Asst. Professor 

Infrastructure:  

 Mr. J.C. Tanwar, Asst. Adm. Officer 

Sincere and Dedicated service:  

 Mr. Radhey Shyam,  Sr. Office 

Attendant 



Amity Human Values 
Year 2014-15 
Amitians take pledge to spread smiles 

 
Values are important as they give us a sense of peace and joy. Following our values and 
principles help us direct our behaviour towards beneficial and fulfilling activities. ABS 

emphasizes on instilling humanistic values amongst its students. It also aims at providing 
holistic education to its students for them to grow up as enhanced, principled and complete 

human beings of tomorrow. An exhibition was organized by various Amity Institutions of the 
University where projects undertaken by students were displayed during the Human Value 
Year. ABS was assigned the responsibility of the exhibition in the Management Domain for 

Amity Human Values Day. 
 

On 28th April, 2015, the valedictory function was held for the Human Value Year and it was 
also Dr. Amita Chauhan’s (Chairperson, Amity International Schools and Amity Humanity 
Foundation) birthday. A report and presentation was shown on the 10 best projects by 

students who were a part of the human value activities. Dr. Amita Chauhan also showed the 
students a video film of “Epitome of Human Values”. Dr. Asha Bhargava Memorial Award 

Ceremony, an enthralling performance by Amitasha students and a skit on human values by 
students were a part of the event.  
 

Dr. Amita Chauhan launched the newsletter. Mr. Aseem Chauhan, Chancellor, AUR & Addl. 
President, RBEF also addressed everyone present. Dr. Ashok K. Chauhan, Founder 

President, Amity University blessed and motivated the students with his inspirational 
thoughts and wishes for their future endeavours. The function concluded with a prayer and 
an appeal regarding AMITY initiative to help the victims of Nepal earthquake. 



Online Employability 
Skills Test 

Wheebox conducted an ‘Online Employability Skills Test' in collaboration with 

Confederation of Indian Industry (CII) and Association of Indian Universities 

(AIU) during 1st April - 25th April, 2015. 

  

WEST (Wheebox Employability Skill Test) is the only pre-screening test in the 

country that is endorsed by Industry Bodies and Academia alike. With more 

than 200 thousand students having undergone WEST, the test is validated 

and standardized. WEST helps employers in shortlisting candidates using 

WEST scores and the assessment provides initial transcript and detailed 

scorecards for each module to the candidate highlighting the strengths and 

improvement areas. 

  

WEST measures a candidate’s cognitive ability along with English, behavioural 

traits and respective domain knowledge. WEST scores are shared with 110 

organizations across 10 Sectors in India. WEST is targeted at fresher's,  

aiming to give all WEST aspirants a snapshot of their capability around 

Numerical Aptitude, Problem Solving, English, Computing Skills and 

Behavioural Traits. Additionally, the candidates are also assessed on their 

respective domain knowledge. One of the key objectives of WEST is to do a 

meaningful matchmaking between talent demand and supply. 

  

This online assessment was free of cost and all the participants were given a 

Certificate of Participation by CII and AIU irrespective of their scores in the 

test. The scores obtained in this assessment and certificates received from 

CII and AIU would be an added advantage during placements. The students 

who were already placed could also take this online test. The duration of the 

test was one hour with 70 questions of multi choice answers.   



STUDENT ACTIVITY CELL 

 

First position w as bagged by 

Monika Yadav and Shruti 

Aggarw al MBA (G). 
 

Second position by Jaikaran 

and Elam from MBA (M&S). 

 

Third position by Pranav 
Verma and Mohd. Atir from 

MBA (M&S). 

W INNERS 
FIRST ROUND: सुर बाजारी 

SECOND ROUND: व्यूहनीति 

THIRD ROUND: भंवरजाल 

 

The Marketing Club conducted an event MARK-व्यूह-unwind the चक्रvyuh on 9th 

April, 2015. A total of 19 teams registered for the event. The esteemed jury panel 
included Mr. Vasanth Kumar, GM, Geojit Pvt Ltd. and Mr. Rohit, Director Sales, Corporate 

Infocom. The students participated enthusiastically and the event was a huge success. 



CHINA TOUR TO  
SHANGHAI & BEIJING 

ICAI facilitated a study tour to Shanghai and Beijing, China which gave the students an 
opportunity to undergo comprehensive training classes on “Doing business in China” a t 
Shanghai Jiao Tong University in Shanghai. The tour was from 30th March – 6th April, 2015. 

Ms. Bandana Chadha along with Rupashi Jain, Shikhar Agnihotri, Ritika Malik, Abhimanyu 
Mittal, Satya Bhasin, Shashank Jain, Twinkle Sharma, Kushal Mittal, Trishala Kumar, Nupur 

Katyal, Shobhit Surendra Kalra, Abhimanyu Duggal, Harkirat Singh Marwah and Akshay 
Binjrajka went for this week long tour.  
 

The trip started with a night cruise on the Huangpu River. The students witnessed the old 
Shanghai which has a history of 100 years and the New Shanghai that has recently been 

developed in the last three decades. The students were mesmerized as they could witness 
the transition of Shanghai from the typical Chinese fishing village to an ultra-modern,  
industrialized and developed city. The cruise was followed by a visit to the beautiful Nanjing 

Street, famous for shopping and restaurants. 
 

The DBIC classes began with a lecture on Chinese culture and philosophy. This was followed 
by a lecture on “Strategies adopted by Chinese Companies” in order to compete globally. 
The students from ABS were also introduced to student volunteers who took them on a tour 

to the Qian Xuesen Library & Museum.  



Students also learnt about China’s intercultural communication and regional 

differences in conducting business. They were taken on a visit to the SJTU Science 

Park-Technology Business Incubator and on a tour of the SJTU Minhang campus. They 

had a fun time doing some Chinese knot craft activities and learnt how to make 

Chinese dumplings.  

 

The students attended a lecture on “China’s economy and the challenges to doing 

business” where they got to know more about the role of the government in the 

business. The other two lectures were on “Multinational corporations in China” and 

the various policies related to them and on “Human Resource Management in China” 

to highlight HR practices and attitudes of the working population. Certificates were 

awarded by SJTU representatives to all the participants and gifts were exchanged 

and they went to the Oriental Pearl TV Tower, the Great Wall of China and Tiananmen 

Square for sightseeing. The study tour to China was a great experience for the 

students as they learnt about China, its great history, culture and the Chinese way of 

doing business. Everyone was extremely happy with the experience and the memories 

will remain for ever!  



 

 
 

 

 

 

 
 

 

 

 

 
 

 
Every year, the Semester Abroad 

Programme (SAP) fulfills the dream of our 
Founder President Sir by exposing the 

students of Amity University to a plethora 
of international experiences. This year,  
too, the students of ABS went through a 

live experience of the international arena. 
From 9th March - 12th April, 2015, 78 

students went to Singapore and 7 students 
went to London to broaden the horizon of 
their learning. This programme  is 

effectually co-ordinated by Dr. Shikha 
Mishra. 
 

The students explore and learn immensely 
through the international industry visits 

which the foreign campuses of Amity 
University provide. The program also 

provides a platform to develop cross-
cultural skills in students.  

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

SEMESTER ABROAD 
PROGRAMME 



EXAMINATION 2015 

 
“Success is a function of persistence, doggedness and the willingness to work hard, 

Striving for success without hard work is like trying to harvest where you haven’t 
planted.”  

- Malcolm Gladwell 
 
To test the persistence and hard-work of the students, the end semester examinations 

for even semester were held during April-May, 2015.  

  

Timely evaluation of the examination is as important as the examination itself and thus, 

the herculean task of evaluation was successfully completed within the given time 

frame.  

 

 

  EXAMINATION TEAM 



 
 
 

PLACEMENT HIGHLIGHTS 
 

This year at ABS, students were placed across all sectors- IT, Banking, KPO, Telecom, 

HR Consultancy, Media, Retail,  Service, FMCG, Automobile,  Consumer Durable,  

Education, Electronics, and Event Management, so on and so forth. 

  

The highest package this year was Rs. 21 lakhs p.a. With the efforts of CRC, faculty 

and management, students were also offered international assignments. ABS had an 

exceptional number of companies that visited the campus. 

 

Some of the top recruiters were HCL Technologies, KPMG, Deloitte, E&Y, TCS, Eclerx, 

People Strong, Vodafone, MakeMytrip.com, HDFC Bank, Axis Bank, Orient Electric,  LG 

Electronics, Zee Entertainment Enterprises Limited, Sapient Consulting, HCL 

Infosystem, Pantaloons, Tech Mahindra Limited, Tata Teleservices Limited, ICICI 

Securities, Aircel Limited, Idea Cellular Limited, so on and so forth. 

The Examination Team along with Director, ABS, 

Dr. Sanjeev Bansal, appreciated all the faculties, 

management and staff members for their 

dedication, systematic hard work and strong 

commitment towards the institution.  

 

The Examination and Evaluation team deserve 

applause for their work.  

  

10,813 students appeared in different courses 

during Even Semester Examinations. A total of 

(approx.) 31,230 codified answer books were 

evaluated/re-checked in Management Domain.   

  EVALUATION IN PROCESS 



 
 
 

VISIT OF ATT & BLL  
DELEGATION 

ASSOCIATION OF ACCOUNTING TECHNICIANS (ATT) 
 
A delegation of three members: Ms. Rajni Sachdeva, Sector Manager – Skills and Education, 

India, UKIBC; Mr. Justin and Mr. Robert from Association of Accounting Technicians (AAT), 
UK and UK India Business Council (UKIBC) visited ABS on 22nd June, 2015 with an 

opportunity to form alliances. Association of Accounting Technicians (AAT) is a UK 
qualification and professional body for vocational accountants, with over 133,000 members 
worldwide. It was created by the merger of two founding institutes in 1980: the Institute of 

Accounting Staff (then a subsidiary of ACCA) and the Association of Technicians in Finance 
and Accounting (then a subsidiary of CIPFA). It is a technician level qualification offering 

higher apprenticeships which entitles those who have completed the exams and obtained 
relevant supervised work experience to become an accountant. The AAT is based in London, 
but has branches with membership all over UK and the rest of the world including Hong 

Kong and South Africa.  
 

Their programs are in the BFSI domain for entry level accounting technicians. The 
objective of their visit was to familiarize themselves with the market and initiate dialogue 
with various stakeholders who would influence their entry in India in order to design their 

India Entry Strategy.  



 
 
 

VISIT OF ATT & BLL  
DELEGATION 

 

BRIGHT LEADERSHIP LTD. 
 

Mr. Daniel Lewis, Managing Partner and Ms. Anna Lewis, Managing Partner, Brigh t 
Leadership Ltd. visited ABS on 29th June, 2015 in order to explore opportunities to forge an 

alliance with their UK based firm, which is a leadership training provider for mid 
management to senior leadership level. Their programs focus on leadership and corporate 
trainings.  

 
Bright Leadership Ltd. has been operating for over 12 years in delivering leadership 

development solutions for SME and large global companies. They have worked with a 
number of clients across Europe in the area of talent assessment, leadership developmen t 
programmes, bespoke workshops, executive coaching and team building. They developed 

the Discovery Leadership Development program, a modular programme which has been 
endorsed by the Institute of Leadership and Management (ILM), providing an internationally 

recognized qualification. It also developed eLEAD Technical Leadership programme, 
designed for Team Leaders of highly technical teams. Bright Leadership’s major clients are 
IKEA, Johnson and Johnson and the AA. The objective of their visit was to share information 

around core competencies and identify certain areas of synergy.  
 



                                                                                                 

                                                 

 

Corporate  
Speak 

MOVE ON-WAYS TO OVERCOME CULTURAL SHOCK 
 

We think, in today’s time, getting a job is tough which is true but there is another very difficult and 

important challenge for a recent graduate. The biggest challenge which he/she never thinks of but 

when hit hard could knock down the individual to ground is the cultural shock. Cultural shock, in 

layman’s term, is the psychological situation that individuals go through when they move from one 

cultural environment to another, for example-from being a student to becoming a professional in the 

corporate world. At times, the transition is so difficult that the individual suffers from anxiety and 

increased level of stress which eventually leads to depression. Speaking of my personal experience, 

the transition was not simple but wasn’t challenging either, because of my high adaptability 

competence. Through my experience with SapientNitro, I have learnt one thing that it is not just you 

but the company’s environment as well that plays an important role. Through my months of working 

with the company after being placed early, I have understood few key pointers to help overcome the 

challenges of the transition: 

 

Don’t expect: Sometimes expectations set by an individual creates a lot of tension as those 

expectations may not be in line with what the company has to offer. Problems arise when there is a 

larger gap in what an individual expects from the company and what the company expects from the 

individual.  

 

Unlearn: Remembering what an individual has studied in college is important but at the same time 

in order to fill the cup of learning it is important to empty the cup with all preconceived notions so 

that new and practical knowledge could be learnt. Failing to unlearn will not help in attaining new 

knowledge that the company has to offer to the individual. We all know that, what we learn in 

classroom is different from what goes in real life. 

 

Listen: Many things in the new environment could be learnt from mere listening. Listening creates 

awareness and helps in understanding the implicit norms of the organization. There are many norms 

that require an individual to have good listening skills. To know what is right and wrong in the 

particular organization, it is important for an individual to listen more and speak less. 
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 Build Relationship: In a new environment, building relationship becomes a necessity. An 

individual often has to be an extrovert to start making relationships. Having new friends who 

are office colleagues will help you with the transition and will guide you in many ways to 

understand those norms that are not spoken off during the orientation programme. 

 

 Be open-minded: Being judgemental on the first day itself is going to create a lot of 

problems and issues for the individual. Having an open mind will help you to analyze and 

understand the psyche of your co-workers and that of the organization. Being open minded 

helps in understanding and successfully being a part of the company’s culture. 

 

 Have a mentor: Identify a mentor for yourself who you think after few interactions can 

help you understand what goes on around the organization. Your mentor could be anyone 

who can help you with stuff to understand day to day activities. For me, it was an associate 

with just 8 months of experience. She had spent time understanding the system, so for me, 

she was the perfect one to help me understand what the company implicitly and explicitly 

expected from me. 

 

 

- PRAMOD P. NAIR, ASSOCIATE HIRING, SAPIENTNITRO 
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EDUCATION IN INDIA – EMERGING TRENDS 

 
  Education versus Employability: The country as a whole is improving on various parameters 

of education, but how much this higher education is resulting in employment remains a question. 

While education providers feel confident about the skills & training imparted to graduates, 
industry has some serious concerns about their employability. According to a McKinsey report, 

83% education providers reported that graduates from their institution are adequately prepared 
for entry-level positions in their chosen field of study, whereas only 51 % employers reported 
that employees hired in the past year have been adequately prepared by their pre-hire education 

and/or training. Moreover, 53% of employers said a skills shortage is a leading reason for 
entry-level vacancies.  

 
  Skill development: A report estimates that by 2020, an additional 110 million people will be 

added to India’s labour force, and to be able to absorb such a large labour force, especially one 

that will move from agriculture into industry and services, the Indian industry would need to 
create 40 million jobs over the next decade & invest heavily in education and skills training. The 

country is making huge investments in education, and students are also opting more for 
vocational courses, however, the current education system is non-responsive to the skill 
demands of the existing and future industry, leading to a supply-demand gap on various counts. 

Skill training in the unorganized sector, which forms 92% of our workforce is non-existent 
except for that which is imparted by local ustaads or family elders. 90% of the jobs in India are 

skill based; entailing the requirement of vocational training. It is estimated that only 5% of the 
youth in India are vocationally trained. Most of the vocational education training institutes are 
characterized by structurally rigid and outdated centralized syllabi that do not have much sync 

with the prevailing market conditions. Under these circumstances, how much vocational training 
in its current form will help in creating jobs is debatable.  

 
  Direction: Education among Indians, particularly the middle class is going to increase on a 

multi-level platform including classroom, distance & online. Government of India will continue to 

focus on skill development through public-private partnerships, and more Indians will opt for job-
linked courses to ensure job security. However, there will still be a huge gap in educated versus 
employability due to inefficiencies in formal education system and existing policies & practices 
for establishing private institutions. 
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POSSIBLE TRENDS: 
 

 Education system will have to be revised to address industry’s needs. Education system would 
involve companies in designing the curriculum for universities because companies are hiring people 
who exactly know about their requirements. Focus would also have to be more on workplace related 

training and soft skills. 
 

 Government of India will have to continue to focus on skill development in both organized & un-
organized sector through public vocational training institutes, and will use public-private 
partnerships to reach out to aspirants in a much more effective manner. 

 
 Open and distance education will have to reach out to a large number of students. More & more 

students and professionals will take up online & distance education to strengthen their skills 
according to market demands. Online & distance learning systems will also have to be 
complemented by opportunities for discussions with teachers and fellow students.  

 
 There will be an equal demand for both specialists and generalists. With specific job skill 

requirements in the emerging fields such as animation, gaming, designing, media – specialists 
would have to be critical to keep the industry thriving; while generalists would be required to 
undertake a whole lot of other non-technical but large and varied sets of roles / responsibilities. 

 
 Facilitating an environment for continuing higher education among middle classes will have to 

emerge. Higher education will need to become more affordable for the upper middle class, and 
educational loans should be made available to/for those who cannot afford. 
 

 Work culture will have to be more equalitarian and professional, with an emphasis on business 
ethics as that is going to be the norm in the future. 

 
 Participation of women will have to increase in the employment sector, with acknowledgement and 

acceptance from men and the family.  
  

-SHARMILA DAS, CHAIRWOMAN AND FOUNDER DIRECTOR,  

PURPLE AUDACITY RESEARCH & INNOVATION PVT. LTD. 
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    WATER EFFICIENCY IN INDUSTRIES – NEW         

DIMENSION OF CSR & COMPANY PROFITABILITY 
 

 
Another name of water is life. It is a gift of nature. Though it is a natural gift to the mankind, but 
its unplanned use in the societies, in general, and in the industries, in particular, is increasingly 

making it more scarce and costlier now than ever before. Issues of water and quality of life are 
directly dependent on each other. No prize for guessing it right how this man-induced scarcity 
and the additional cost burden are extracting the essence from the quality of life at large in the 

societies where these are more pronounced. The flip side of the story is that this is avoidable, 
our remedial action can reverse the trend, enhance our quality of life and save us the cost.  

 
Water is free as it exists in nature as a valuable resource. But its accessible supplies are 
scarce. The process of bringing it to us costs a good sum. Demand for water is growing by the 

day. Industrial growth is also a major contributor to this malady. Economic growth brings 
prosperity. Mindless demand on natural resources do us more harm than good . Producing 

more goods and services at the curent intake level of the water resource, reducing the intake 
for the same production level or pursuing a higher growth rate in output than the increase in 
water intake enhances profitability. Actively, therefore, reducing the water intensity of 

industrial operations offers a greater socio-economic value proposition.  
 

Water efficiency is a natural twin of energy efficiency for very similar reasons. It is not any 
dictum for reducing useful consumption; but indeed for consumption otherwise. Reduce, 
Reuse, and Recycle are the three basic mantras of water efficiency. Every drop counts. Profit 

begins from optimum allocation of water resources amongst all competing uses such that the 
economic benefit per unit of the resource consumed is maximised. Water availability requires 

energy support and energy production requires water expenditure. 
 



ABS  
              CREATIVE MINDS  

The more the water consumed in the industries, the more grows their twin burden of social 

responsibility and maintaining profitability. Preventing losses in the intake of water, reusing 
and recycling the used water wherever possible reduces fresh water demand. Several 

industrial activities do not require consumption of prime-quality water. Reusing the same 
water once used elsewhere, or recycling the waste water from another process reduces the 
net new demand on the municipal freshwater network.  

 
Scarcity is a consequence of supply-demand mismatch. Freshwater scarcity can be tackled by 

either reducing the demand, or augmenting the supply, or both. Reduce-reuse-recycle regime 
focuses on reducing the demand. Industries owe a responsibility to the society to cause no 
harm to the surrounding environment by its operations. An industry with zero liquid discharge 

will be a tall player in the field of social responsibility. Taller are those who actively pursue 
water audit for reducing freshwater consumption. Certain selected industry operations in this 

regard can consume even treated municipal sewage water and reduce the burden on 
freshwater service as a responsible corporate citizen. They become the passive players in 
augmenting the supply. Technology use in treatment of non-fresh water and rainwater 

harvesting are in contrast some active means of augmenting the supply system. Both help 
fight freshwater scarcity. Expenditure gets paid back to the industries both ways in terms of 

social responsibility and company profitability eminently. Need of the hour is to spread more 
awareness about water and its efficient use in our society and our industries such that we get 
to see the benefit in our midst proliferating with greater intensity. 

 
 

- PROF. S.S. PAL, FACULTY  
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BEGINNINGS 

 
 

With the ending of a chapter and the beginning of another, your life 

takes a fresh turn. 

 

You set out on an unexpected path alone, with only a bag full of 

emotions to cling to. 

 

Anxiety, relief, fear, courage exploding too loud, you find yourself 

lost amidst the confusion all deaf. 

 

But in all this mayhem you search for the bewildered soul with its 

bleak and feeble yet reassuring voice. 

 

The voice asking you to survive through it all and you wish for this 

reverberation to never fade away.  
 
 

 
- SHRUTI CHAUDHARY, MBA(G) 
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THAT’S THE WAY TO DEFEAT YOUR DARKNESS 
 

 

If only it were so simple, to cruise through life smelling roses; but the obstacles 

blacken the countryside, and we unwittingly crush them beneath our boots. 

  

Dreams sustain us through the madness; goals give a finish line to our race. Yet, they 

change with every turn, around every wall and remain elusive throughout the quest. 

  

Mistakes are made, regrets are our luggage; we will drag them with us to slow us 

down. The victories are flashes of light, sudden and momentary, which allow us to 

glimpse the road ahead before darkness descends. 

  

Love is bitter, yet it is the bread that keeps us. Over and over it fills us up, only to 

starve us. The people whom we love shape our destinies and our strengths and yet 

leave us cold and alone in the darkness. 

  

There are others trying to race to the end and occasionally, we bump into one or two.  

The bonds we form help us down the path less lonely but eventually, we lose each 

other in the darkness. 

  

Alone is not a bad way to be; it clears your head and lets you focus on the journey.  

Cherish the short intervals during the quest you have with others, but be prepared to 

walk alone in the darkness. 

     
 

                                                                                             - SNEHIL DIXIT,  MBA(G) 
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INTERNSHIP INSIGHTS 

 
The importance of an internship experience cannot be overstated. Internship experience 

is important prior to searching for a job. It is sometimes taken as a long interview which 

is a great way to show the employer your skills. Today, employers favour prospective 

employees who have done not only one but multiple internships. An internship makes the 

classroom's abstract theories and learned things more concrete. A student is placed in 

a real work-life situation between real co-workers performing professional tasks and 

duties. It's also an excellent way to start networking.  

 

The methods that I am learning in the classroom go hand in hand with things I am 

learning on the job.  It helped me to apply my knowledge in both areas. On the first day 

everything seemed to be eccentric. I did not have a clear picture of what I am actually 

suppose to do. It took me a few days to get settled over there. I started understanding 

things better. Now, my research area was defined, path was designed with all the 

methods I needed. I was able to feel the sense of the right track that had to be followed 

by me. I started with my research in the guidance of my seniors. My experience gave a 

boost to my self-confidence.  Therefore, the payoff of an internship is that you will gain 

an invaluable professional experience, your self-esteem and self-confidence will grow,  

you will learn to stand for yourself which cannot be learnt by any teaching but by 

experience only. Statistics also indicate that you will be one of the people who finds the 

job more easily! 

 

  

 

   

                       

 

- SURBHI BHATTI, MBA(HR) 
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HOW I TURNED MY UNCONCIOUS THOUGHTS INTO A 
START-UP 

  The story of building ‘Start-up Promotion’ 
                                 
 

You lay down to go to bed, ready to fall asleep quickly and get a good night's rest.  

Just as you're about to fall asleep, some great ideas pop into your head and you 

can't stop thinking about it. Muddled, whether to brainstorm next morning or get 

up right then and write it down, the clock already reads three in the morning. Well, 

that’s what happened with me and led to the foundation of ‘Start-up Promotion’.     

 

On the night of 17th June, 2014, when my mind refused to procrastinate and I 

switched on the lights to work on the idea right then. Entrepreneurship has always 

fascinated me. In the past few years, I was overwhelmed with the boom in service 

sector where 800+ start-ups are setting up annually and by 2020 there would be 

11,500 start-ups in India, employing over 250k people (Source: NASSCOM Start-up 

Report 2014). A big figure! Isn’t it? But something was bothering me. I was curious 

to know how they manage to survive or rather to be specific.  I was wondering if it 

is that easy to market yourself to the prospective buyers. That’s when the idea 

clicked. Why not create a platform where only start-ups will be advertised and 

promoted? Perhaps, these start-ups can turn out to be B2B customers for each 

other. For example – If I am a start-up providing marketing services and you are a 

start-up providing services of website and app development, we both can buy 

each other’s services. Moreover, it will catch the attention of investors as they 

can find the start-ups right at one place. This will not only encourage 

entrepreneurship in India but also help budding entrepreneurs market their 

business at affordable prices. With this aim, ‘Start-up Promotion’ was born. 
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Realizing the significant role of social media in business, I remember how I just 

made a Facebook page that night without any second thought and got the logo 

designed. Honestly, I didn’t know what am I going to do next, but I was very sure 

that if I can picture it in my mind, it is possible! Once I collected some stuff to post 

and make the page more interesting, I started marketing it aggressively all over 

Facebook.  It picked up slowly and the inbox was now getting contacted by the start-

ups to get them advertised on our page. 

 

However, all that glitters is not gold. Managing alone was getting tough but finding 

the right team members was the toughest. That’s when a computer science 

student contacted me on Linkedin and expressed his wish to work as an intern.  Not 

a bad idea! Why not hire interns till I get some good full time employees. It worked 

well and now there is a team of interns that is working to take this idea to the next 

level.  Running specifically from Facebook page, we now have a few clients, although 

we are still in our inception phase working hard to deliver better services each 

day. 

 

 

My advice to young entrepreneurs – ‘Start early, rest all will follow ’ 

 

 
-GARIMA JAIN,  

FOUNDER OF START-UP PROMOTION, MBA(G) 

                                                                                                 

                                                 

 



ABS  
              CREATIVE MINDS  

  

5 TIPS FOR TRAINING NEW EMPLOYEES 
 

Properly training new employees is just as important as selecting the right candidate. An 
effective employee training program ensures that new hires are prepared for their new 
positions, giving them confidence and the resources they need. A well-structured hiring 

process will ensure that new hires feel welcomed and ready to make an impact within the 
company. An effective employee training program helps in minimizing employee turnover, 

reduces costs associated with on-the-job learning, and saves supervisor’s time in training the 
new employee effectively. This article contains five tips on training new hires:  
 

 Have a Variety of Training Methods 
Everyone has a different learning style, so offer training content in a variety of forms. 

Training activities and materials can include: presentations, videos, formal meetings, manuals, 
handbooks, computer-based orientations, and team-building activities. Providing a variety o f 
training methods can help to make the process more fun and engaging for new hires. 

 
 Take Advantage of Training Opportunities 

While some employee training methods are deliberate and planned, one must always be ready 
to take advantage of any spontaneous training opportunities that come about. Less formal 
interactions are often less stressful and overwhelming than planned, strategic training 

session. Give new hires some real-world experience, such as shadowing a fellow employee, or 
sitting in on a meeting so that they may ask questions as they come up. 

 
  Let Current Employees Help 
Giving each new hire one-on-one attention while still focusing on primary job tasks can be 

difficult. Delegating some of the smaller training tasks to trusted staff members can help to 
free up time for senior leadership to focus on their primary roles. While it is important for 

leadership to get to know the new employees, having the new hires spend one-on-one time 
with other staff members is important for fostering peer relationships among co-workers. In 
addition, giving staff members more responsibilities can help them to feel more engaged in 

their work community. 
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 Be Aware of Skill Level Differences 
Depending on their age, education level, and work backgrounds, new hires will have varied skill 
sets. This has become increasingly apparent as technology has become an even more vital 

part of most workplaces. For example, a less tech savvy employee may need some extra help 
with mastering the company’s computer system. On the other hand, spending too much time 
on technical training of someone who already has a lot of previous technical experience is not 

advisable. This time could be spent on something else. 
 

 Have Some Fun 
While it is important that new hires have adequate training to become proficient at their new 
position as quickly as possible, it is also important that new hires feel engaged within the 

organization. Socialization is a vital part of integrating new employee, and helps them to feel 
as though they are part of the team. 

 
Developing genuine relationships make employees more likely to stay engaged with their work 
and the organization. It will also help new hires understand proper expectations, role clarity, 

build friendships, and foster an overall sense of belongingness. By organizing a team lunch or 
company softball game, new hires will get to know their new co-workers. 

 
 - HIMANI BHASIN, MBA(G) 
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